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PROJECT LABOUR AGREEMENT 

ENTERED INTO THIS~ DAY OF AUGUST, 2023 

BY AND BETWEEN: 

Construction Labour Relations Association of BC ("CLR") 
On its own behalf; on behalf of all of its member Employers who perform work covered under the Scope 
clause of this PLA; and on behalf of any non-CLR member Employer who performs work covered under 

the Scope clause of this PLA and signs a copy of the letter of adherence attached to this PLA. 

AND: 

The Bargaining Council of British Columbia Building Trade Unions ("BCBCBTU") 

(the "Union") 

WHEREAS His Majesty the King in right of the Province of British Columbia as represented by the 
Ministry of Transportation and Infrastructure (the "Owner") is performing certain works described in the 
Scope clause of this Agreement (the "Project"); 

AND WHEREAS the Employers are bidding to undertake work on the Project; 

AND WHEREAS the opportunity to work on the Project requires the demonstration of an execution 
strategy that will ensure the uninterrupted supply of quality tradespeople for the duration of the Project, 
bridging any local union collective agreement negotiations or legal strikes which may take place in the 
genera I construction or road building industry; 

AND WHEREAS the Parties recognize the importance of delivering community benefits including direct 
economic benefits, training and employment of the local and provincial workforce; 

AND WHEREAS these community benefits specifically include opportunities for Qualified Indigenous 
Resources and training and employment of Identified Indigenous Groups and Equity Group members; 

AND WHEREAS the Unions are key stakeholders in the overall success of the Project and, further, that 
Unions with strong and reliable international affiliations can offer critical support in ensuring 
uninterrupted supply of quality trades people for the duration of the Project; 

AND WHEREAS the success of the Project will be facilitated by providing a forum through which key 
stakeholders including Employers and Unions may address issues of mutual concern; 

AND WHEREAS the success of the Project will be better ensured through an agreement that benefits all 
stakeholders in terms of enhancing ongoing communications and working relationships; 

AND WHEREAS it is the express intention of all of the Parties hereto that the execution of this 
Agreement in no way detracts from nor adds to the bargaining authority of any of the Employers or of 
the Unions, nor does it in any way act as a surrender of any bargaining authority that any such group 
may hold; 

NOW THEREFORE IT IS AGREED by the Parties that the following terms and conditions of employment 
shall apply to the Project with respect to any and all awarded work within the scope of this Agreement. 
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A. BASIC AGREEMENTS 

1.00 Scope and Definitions 

1.01 In this Agreement, the following terms shall be defined as set out below whether used 
in the singular or plural forms: 

(a) "Agreement" means this Project Labour Agreement operating for the duration of 
the Project both as an addendum to the Standard Provincial Agreements and, in 
the event of a labour dispute affecting one or more of those agreements, 
operating as an independent and ongoing Voluntary Recognition Agreement 
confined to the Project. 

(b) "Capital Works" means the general construction and road works in respect to the 
Project carried out on the Site. 

(i) The following work is specifically included in the Capital Works: 

1) Site preparation - including demolition, worksite set-up and pick-up of 
embankment materials. 

2) Roads, including bus exchanges and active transportation excluding any 
work carried out by the City of Surrey, the City of Langley and the 
Township of Langley. 

3) Traffic management excluding any work covered by the City of Surrey, 
the City of Langley and the Township of Langley. 

4) Station Structure including site preparation, excavation, support of 
excavation and platform structures. 

5) Elevated guideway, similar to existing rail transit. 
6) Station fit out including finishes, fittings, electrical, mechanical and 

stationhouse structure. 
7) Track work and Linear Induction Motor (LIM) rail. 
8) Electrical and Power Systems- including installation of power rail, feeder 

cables and duct bank and sub-stations. 
9) Propulsion Power Sub-Stations 
10) Casting Yard (if purpose built) 

(ii) The following work is specifically excluded from the Capital Works. 

1) BC Rapid Transit Company support during implementation including 
testing and commissioning activities. 

2) Installation of Translink fairgates and supporting equipment such as fare 
vending machines. 

3) Automatic Train Control (ATC) - control of train movements including 
additional head-end hardware at the Control Centre and updating and/or 
installing additional software to operate the extension. 

4) Conveyance works such as elevator and escalator installations. 
5) Architectural and design work performed by those individuals employed 

in a professional capacity. 
6) Casting Yard (if an existing facility is used). 
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7) Utility relocation. 
8) Specialized systems works, including radio, camera, communications 

installations. 
9) Public art installation. 

(c) "CLR" means the Construction Labour Relations Association of British Columbia. 

(d) "Employee" means a person engaged on the Project by an Employer in accordance 
with the terms of this Agreement. 

(e) "Employer" means any contractor directly employing members of a Union in 
accordance with this Agreement. 

!f) "Equity Group" is an inclusive term referring to women, people with disabilities, 
youth (ages 16-24), and other groups traditionally underrepresented in the 
construction workforce. 

(g) "Identified Indigenous Groups" means: Katzie First Nation; Kwantlen First Nation; 
Matsqui First Nation; Musqueam Indian Band; Semiahmoo First Nation; 
Tsawwassen First Nation; Seabird Island Band; Tsawout First Nation; People of the 
River Referrals Office (PRRO): Shxw'owhamel, Skawahlook First Nation, Soowahlie 
First Nation, Sto:Jo Research and Resource Management Centre, Sto:Lo Tribal 
Council, Sto:Lo Nation 

{h) "Indigenous" means all First Nation, Metis or Inuit peoples. 

{i) "JA Plan" means the Jurisdictiona I Assignment Plan of the British Columbia 
Construction Industry and any amendments thereto. 

OJ "Local Resident" will have the same definition as in each Standard Provincial 
Agreement. 

(k) "Parties" means CLR, the Employer, and the Unions. 

(I) "Project" means the construction of a SkyTrain extension from the existing King 
George Station to a new terminus at Langley City Centre. Specifically the Project 
includes: 

(i) elevated guideways 
(ii) eight new stations 
(iii) roadwork, including widening and modifications 
(iv) construction of three new transit exchanges and provision for parking; and, 
(v) installation of track work and traction power. 

(m) "Qualified Indigenous Resources" means a business included on one or more list(s) 
of businesses associated with the Identified Indigenous Groups that will be 
provided to the Employer and updated from time to time 

(n) "Site" means the general location of the Project. 
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(o) "Standard Provincial Agreement" means the separate Industry collective 
agreements which are applicable to the work covered by this Agreement. More 
specifically it means, where applicable, the collective agreement applicable to the 
general sector of the construction industry in British Columbia negotiated 
between BCBCBTU and it's affiliates and CLR and/or the Lower Mainland Road 
Building collective agreement by and between the roadbuilding contractors and 
the tripack unions. 

(p) "Union" means the Bargaining Council of British Columbia Building Trade Unions 
(BCBCBTU) and, where appropriate, any affiliate of BCBCBTU. "Unions1

' means any 
combination of one or more Union. Where appropriate to the context, "Union" 
also refers to the International Union Affiliate of a Union. 

(q) "Voluntary Recognition Agreement" means this Agreement and/or Agreement­
Based Letters of Understanding ("LOU") provided for under this Agreement, that 
are deemed to come into effect pursuant to Article 3.00 and replace Standard 
Provincial Agreements in the event of a labour dispute interrupting the application 
of a Standard Provincial Agreement. 

1.02 The Standard Provincial Agreements shall govern the relationship of the Parties with 
respect to the Project, except as modified by this Agreement. 

(a) This Agreement shall govern and displace the terms and conditions of the 
Standard Provincial Agreements wherever and to the extent that there are 
inconsistencies between them. 

(b) This Agreement shall only apply to Employers that undertake the performance of 
the Capital Works described herein. 

1.03 This Agreement is limited to Capital Works undertaken as part of the Project. This 
Agreement does not apply to work which is not "general construction" or road building 
(which is work not normally performed in British Columbia pursuant to a Standard 
Provincial Agreement). 

1.04 This Agreement shall be deemed to be attached to and form pa rt of each of the 
Standard Provincial Agreements for the duration of the Project 

1.05 The Parties agree that this Agreement is fina I and binding for the duration of the 
Project and is only subject to amendment pursuant to Article 1.06. 

1.06 The Parties may, from time to time, amend this Agreement by mutual written consent. 

2.00 Purposes 

The Parties to this Agreement recognize and understand the specific labour relations needs of 
the Project and, accordingly, have entered into this Agreement for the purpose of ensuring 
those needs are met. The Parties understand that the needs of the Project include: 

2.01 The need to ensure that construction of the Project shall proceed safely, efficiently, 
economically, and without interruption; 
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2.02 The need to increase the level of safety in the construction industry and during the 
Project. 

2.03 The need to recognize that the socio-economic commitments of this Project are to: 

(a) carry out construction in a way that enhances the positive socio-economic effects 
and reduces the negative effects, while maintaining economics and the ability to 
execute the Project; 

(b) provide contracting opportunities on the site for Qualified Indigenous Resources; 

(c) provide employment and training opportunities to Identified Indigenous Groups; 
and, 

(d) provide employment and training opportunities for Equity Group members. 

2.04 The need to enhance the early participation on the Project and the work experience of 
the qualified trades people that are Local Residents; 

2.05 The need to establish and maintain harmony between the negotiation and 
administration pursuant to this Agreement and the collective bargaining and relevant 
Standard Provincial Agreement administration pursuant to bargaining authorizations in 
the balance ofthe construction industry in British Columbia; 

2.06 The need to foster work practices which will yield consistency across all trades, cost 
effectiveness and high quality results, and fair compensation for all participants for 
productive and quality work; 

2.07 The need to establish and preserve stability and harmony in the labour management 
relationships among the Parties, Employers and Employees engaged on the Project, so 
that differences and problems are resolved expeditiously and so that inefficiencies, 
interruptions, and confrontations are prevented; and, 

2.08 The need to ensure that the Project will be unaffected by any disruptions (e.g. strikes) 
that may result from collective bargaining in the general, and specialty sectors of the 
construction industry. 

3.00 Relationship to Standard Provincial Agreements 

3.01 It is the overarching intention of the Parties that the work encompassed by th is 
Agreement shall continue without abatement due to strike, lock-out, work slowdowns, 
or any other job action designed to, or having the effect of, interfering with or 
otherwise restricting the progress of construction of the Project. Any such activities 
are strictly prohibited as set out in Article 5 below. 

3.02 Notwithstanding Article 1.04 this Agreement, and any Agreement-Based LOU, shall 
continue in force through to the conclusion of the Project and this Agreement and any 
Agreement-Based LOUs may continue after the expiry of one or more Standard 
Provincial Agreement(s) and strikes related to the renegotiation of the Standard 
Provincial Agreement(s). Where the renewal, negotiation or re-negotiation of such 
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Standard Provincial Agreements result in changes to wages, benefits or required 
Employer contributions or Employee deductions, such wage, benefit, contribution, or 
deduction changes shall be adopted herein on the date on which they become 
effective in the Standard Provincial Agreement(s). 

3.03 The Parties to this Agreement and the parties to any Agreement-Based LOUs agree 
that, in the event of a strike or lockout in respect of any Standard Provincial 
Agreement(s), the terms of this Agreement and any Agreement-Based LOUs will, 
automatically and without interruption, transform into stand-alone voluntary 
recognition agreements whereby the Agreement and Agreement-Based LOUs will each 
incorporate the provisions of the affected Standard Provincial Agreement(s) in 
existence immediately prior to the strike or lockout ("Voluntary Recognition 
Agreement(s)"), save and except for any provisions of the Standard Provincial 
Agreement inconsistent with the terms of this Agreement or an Agreement-Based LOU. 

3.04 Any such Voluntary Recognition Agreement will be deemed to include a provision 
agreeing to implement wage and benefit increases equivalent to any wage and benefit 
increases put in place under the relevant renewal Standard Provincial Agreement. Any 
applicable changes will be effective on the same date agreed to in the Standard 
Provincial Agreement. 

3.05 The Parties to this Agreement and the parties to any Agreement-Based LOUs agree that 
the operation of Article 3.03 will create stand-alone voluntary recognition bargaining 
relationships that exist completely independent of, and separate and apart from, the 
bargaining relationships underlying the Standard Provincial Agreement{s) until such 
time as the renewal of the Standard Provincial Agreement(s) or the completion of the 
Project, whichever comes first, at which time they shall cease to have any, continuing, 
independent effect. 

3.06 (a) No Union, nor anyone acting on behalf of any Union, will bring an application of 
any kind, in any forum, seeking an order that could involve the work of the Project, 
or Employees employed on the Project under a Voluntary Recognition Agreement, 
in any bargaining dispute relating to a Standard Provincial Agreement. 

(b) Without limiting the generality of the foregoing, no Union, nor anyone acting on 
behalf of a Union, shall bring an application under sections 35 (successorship), 38 
(common employer), 65 (picketing), or 68 (replacement workers) of the Labour 
Relations Code seeking any order that would involve the work of the Project, or 
Employees employed on the Project under a Voluntary Recognition Agreement, in 
any bargaining dispute relating to a Standard Provincial Agreement. 

le) It is agreed that filing of any such application will constitute improper conduct for 
purposes of justifying a refusal of the order sought pursuant to section 133 of the 
Labour Relations Code. 

4.00 Site Stability 

4.01 The Parties acknowledge this Agreement is designed to achieve labour relations 
stability on the Project. It is a violation of this Agreement for any of the Parties to do 
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anything to harm, delay, or otherwise impede construction of the Project including a 
failure to adequately understand and follow safety rules and procedures applicable to 
the Project. Any individual acting in violation of this Article may be subject to 
immediate removal from the Project if there is an emergent safety or emergency 
situation arising from such behaviour: Any removal from the Project is subject to the 
grievance procedure contained in this Agreement. 

4.02 The Unions agree that Employees will not engage in any form of violence, harassment, 
intimidation, bullying, or any other disparaging or demeaning conduct directed by an 
Employee to another Employee for any reason, including any verbal or written 
communications, or gestures. The Employer will have a policy that prevents 
discrimination on the Project on the basis of prohibited grounds as outlined in 
applicable human rights legislation and Workers Compensation Act of BC. 

4.03 The Employer may establish uniform and consistent rules and policies including rules 
and policies with respect to health and safety, security, workplace conduct and access 
for the Project. All Employees and Union representatives attending at the Site will be 
required to undergo orientations and agree to such rules and policies as the Owner 
and/or Employer may reasonably establish from time to time. 

5.00 Work Stoppages and Lockouts 

5.01 Du ring the term of this Agreement, there sha II be no strikes, lockouts, work stoppages, 
work slowdowns or other disruptive activity, for any reason, by any Party, Union, 
Employee, or Employer, which in any way interferes with or otherwise restricts the 
progress of construction of the Project. In the event of any such disruptive activity, the 
Parties, Unions and Employers all undertake to act immediately and instruct their 
members and/or Employees to cease the disruptive activity. 

(a) For the purposes of this Agreement, it is understood that a suspension of work, 
shutdown or termination of any or all of the Project ordered by the Owner or 
Employer for any reason will not constitute a strike or a lockout of Employees. 

5.02 Should a third party dispute be threatened or take place on property near or adjacent 
to the Project, or on or near the access route to the Project, the Employer will consult 
with the Unions regarding any common-site picketing issues and, if necessary, make a 
joint application to the Labour Relations Board seeking an order that will enable Project 
Employees to report to work without crossing picket lines relating to the third party 
dispute. 

5.03 The Parties agree that in the event of an actual or threatened lockout by any Employer 
or an actual or threatened strike, walkout, suspension of work, study session, 
slowdown or work stoppage of any kind on the part of any Union, any Employee or any 
group of Employees, complaints will be pursued through to resolution on an expedited 
basis. 
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5.04 The Parties agree that: 

(a) a time and date for hearing the complaint may be set by the Labour Relations 
Board for the earliest possible hearing opportunity, and without consideration of 
the calendars of counsel or the Parties; 

(b) a complaint falling within the scope of this provision has the potential to cause 
irreparable harm and should, if at all possible, be resolved, whether by interim 
order or final decision, within 24 hours of filing of the complaint; and 

(c) a complaint falling with the scope of this provision is a matter appropriate for 
hearing by means of telephone conference. 

6.00 No Bargaining Relationship 

6.01 it is agreed that no bargaining relationship is created with the Owner, the Employer, or 
any of their subsidiaries and affiliates or their successors, or any sub-contractor with 
the Unions, by voluntary recognition or by action of law pursuant to the Labour 

Relations Code. 

6.02 Similarly, where the Owner, Employers, or sub-contractors have participated in any way 
in the processes and administrative matters contemplated in this Agreement, it is only 
for the purposes of this Agreement and the enhancement of the Project and in no way 
can be construed to be creating a bargaining relationship, extending a voluntary 
recognition or taking actions which, by action of law, would bind the Owner, Employers, 
or sub-contractors to any collective agreement with any union or organization of 

unions. 

6.03 Where the Owner or Employer is mentioned in this document, the terms shall be taken 
to mean the person or persons designated by the Owner or Employer, if any, in respect 
to participation in the administration of portions of this Agreement, wherever that 
context is appropriate. 

6.04 There will be no union organizing on the Site during any working hours and no 
disruption of or interference with the other parts of the Site as a result of exercising 
any rights under the Labour Relations Code. In the event of any organizing drive or 
other actions occurring as a result of a Union exercising its' rights under the Labour 
Relations Code, the Parties will ensure there is no interference with any work on the 

Site. 

6.05 Union membership evidence obtained for the purpose of employing any Employee on 
the Project shall not be considered in any application for certification or assertion of 
voluntary recognition of a Union under the Labour Relations Code with respect to an 
Employer working under the terms of this Agreement. 

7.00 Jurisdiction Disputes 

7.01 Jurisdictional matters shall be managed in accordance with the JA Plan or the alternate 
Jurisdictional Process outlined in a Standard Provincial Agreement. 
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7.02 Prior to commencement of work at any Site of the Project, the Parties will hold a Pre­
Job Conference in accordance with the Standard Provincial Agreements. 

8.00 Grievance Process 

8.01 This procedure shall apply to all differences arising between an Employer and a Union 
relating to the discipline or dismissal of an Employee, or to the interpretation, 
application, operation or alleged violation of this Agreement, any Agreement-Based 
LOU, or any Standard Provincial Agreement as it relates to this Agreement, to an 
Agreement-Based LOU or to the Project, including any question as to whether this 
procedure applies and whether a matter is arbitral. Grievances relating to jurisdictional 
disputes (including wages/benefits) under the JA Plan are not arbitral. 

(a) Any Union or Employer may initiate a grievance. 

(b) The Parties will use their best efforts to settle the matter informally. 

8.02 It is agreed that the spirit and intent of this Agreement is to resolve grievances 
promptly. All grievances must be initiated within ten (10) working days of occurrence 
of the alleged grievance or the date on which the person initiating the grievance ought 
to have known of the occurrence of the alleged grievance. It is understood the ten (10) 
working day timefra me shall not apply to differences concerning a failure to remit to 
Trust Funds set out in the Standard Provincial Agreement; such a failure to remit Trust 
Funds may be brought at any time up to six (6) months following the termination of 
this Agreement, or six (6) months after the final completion of the Employer's work on 
the Project whichever occurs first. 

Time limits may be extended only by written mutual agreement of the Parties. 

8.03 By written mutual agreement of the Parties, the processing of any grievance may begin 
at any stage in the grievance procedure, including submission to arbitration. 

8.04 Stage I - Informal Discussion 

(a) The relevant Union representatives and Employer's on-site Labour Relations 
Representative and superintendent shall first seek to settle the grievance by 
discussion. 

(b) Resolutions reached under this process will not be used as evidence of past 
practice for purposes of interpretation. 

(c) If the matter is not resolved by Stage I discussion, the particulars of the grievance 
must be reduced to writing by the advancing party and provided to the other 
party within fourteen (14) calendar days of the discussion. 

8.05 Stage U - Format Discussion 

Failing resolution at Stage I the matter may be referred to Stage It no later than 
fourteen (14) calendar days following the meeting at Stage I. To advance a matter to 
Stage II the Grievance must be set out in writing by the grieving party and referred to 
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the other party. Once a matter is advanced to Stage II the Parties will meet and discuss 
the matter and the respondent to the grievance shall respond in writing. 

8.06 Stage 111 - Arbitration 

(a) Either party may, within ten (10) working days of the written response at Stage II 
provide the other with written notice of intent to submit the grievance to 
arbitration. 

(b) Unless the Parties agree otherwise, the dispute shall be submitted to arbitration 

by a single arbitrator. 

(c} In the event the Parties are unable to agree on an arbitrator to hear the matter 
either party may apply to the Collective Agreement Arbitration Bureau for the 
appointment of an arbitrator. 

(d) The arbitrator shall be requested to hear the grievance and render an award as 
soon as possible. The Parties will use their best efforts to ensure that the hearing 
is scheduled and carried out as expeditiously as possible. The arbitrator shall have 
the power to peremptorily set a hearing date in the appropriate case where the 
timeliness of the case could impact the processing of the work on the Project. 

{e) The arbitrator shall have any and all powers of an arbitrator specified under the 
Labour Relations Code. They shall render their decision in writing within ten (10) 
working days of conclusion of the hearing unless the Parties to the dispute agree 
otherwise to extend the time for consideration of the matter. 

(f) Each party to the dispute shall bear its own costs of counsel and all hearing related 
costs. The fees and disbursements of the arbitrator shall be equally shared 

between the Parties to the dispute. 

B. HARMONY PROVISIONS 

The Parties agree that in order to achieve appropriate working relationships amongst the various 
Unions working on any work to which this Agreement applies, the following conditions shall apply 
to all. If any conflict exists between these conditions and the terms of the various Standard 
Provincial Agreements and this Agreement, it is the terms of this Agreement that shall prevail: 

9.00 Terms and Conditions 

All work shall be performed in accordance with the terms and conditions which apply to 
Commercial/Institutional Work or under the Lower Mainland Road Building Agreements 

except as amended below. 

10.00 Lower Mainland Free Zone 

10.01 In the event a II or a portion of the Project is located outside the Lower Mainland Free 
Zone in a Standard Provincial Agreement such definition shall be amended as required 
to expand the Lower Mainland Free Zone to include the entire Project. 
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11.00 Hours of Work and Scheduling 

11.01 The hours of work shall be as set out in the Standard Provincial Agreement with forty 
(40) hours being the regular work week. However, to provide consistency on the 
Project, the following hours of work and scheduling provisions shall apply to all: 

(a) This Article is intended to identify regular hours of work, shift hours, and overtime 
hours and is not to be construed as a guarantee of hours of work per day, per 
week, or with respect to days of work in any week. 

(bl The normal workday shall be eight (8) hours. Subject to the needs of the Project, 
Employees may be scheduled to work up to six (6} days per week based on a work 
day of up to ten (10) hours each day. All hours will be paid in accordance with the 
applicable Standard Provincial Agreement. 

11.02 Reporting for Work 

The Parties are committed to delivering value for paid time. Accordingly, 

(a) Unless some other reporting location is designated by the Employer, Employees 
shall be in attendance at their morning safety meeting and prepared to commence 
work at the scheduled starting time for their respective work-day. 

(b) Employees shall be diligent in respecting start times, completion times, lunch 
periods and rest break periods. 

11.03 Variances 

The Parties recognize that variations In the scheduling of the work week, reporting for 
work or returning from work, rest breaks, meal breaks and start and finish times may 
be appropriate from time to time, and that it may be appropriate that such variations 
affect all or only a portion of the Project. 

11.04 Site Closures 

The Employer may require that periods are scheduled during which construction 
activity on the Project will be suspended during such periods as Christmas/New Year's. 
During such closures, the continuance of the activities of certain Employees or groups 
of Employees whose presence on the Site is necessary during such periods may also be 
required and scheduled as determined by the Employer. 

11.05 Vacations 

Employees w ill be granted up to three (3} weeks unpaid vacation annually upon 
reasonable notice requesting such vacation. No more than twenty-five percent (25%) of 
the members of a crew may be on vacation at any given time. 
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11.06 Shift Work 

There may be times where traffic patterns or project schedules require a portion of 
work to be performed on night shift. Where a night shift is scheduled, it shall be 
scheduled and Shift Premiums paid in accordance with the Standard Provincial 
Agreements. 

12.00 Non-Local Residents 

In the event that Employees who reside more than one hundred (100) kilometres from the 
mid-point of the Project at approximately 168th Street in Surrey are required to complete the 
project the following terms will apply to those Employees. 

12.01 Any Employee who would otherwise be classified as a non-local resident according to 
this Article who elects to travel home daily will not be entitled to the provisions of this 
Article. 

12.02 Work Rotations 

The Employer, at its discretion, shall be entitled to schedule work based on any of the 
following work rotations. All hours worked will be compensated in accordance with the 
Standard Provincial Agreements. It is recognized there may be a requirement to have 
all employees, including local Residents, work on the same work rotation to manage 
staffing on the project. 

(a) Ten (10) consecutive days of work followed by four (4) consecutive days off. 

(b) Fourteen (14) consecutive days of work followed by seven (7) days off. 

(c) Twenty-one (21) consecutive days of work followed by seven (7) days off. 

(d) The rotational schedule included in the Standard Provincial Agreements. 

When working any of these shift rotations the consecutive days off shall be considered 
a furlough. Employees will be paid rotational travel in accordance with the Periodic 
Leave provisions of the Standard Provincial Agreements. 

12.03 Initial and Terminal Travel 

Initial and Terminal Travel will be paid in accordance with the Standard Provincial 
Agreements as if the project were not located within the Lower Mainland. 

12.04 Accommodation 

{a) The Employer shall be entitled to elect whether to place all Non-Local Residents 
on one of full room and board, or Room plus Meal or to allow each Employee to 
elect their option of LOA or Room plus Meal in accordance with the Standard 
Provincial Agreements. Where LOA or Room plus Meal are used the amount of 
the payment shall be as contained in the Standard Provincial Agreements. 
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(b) Where a camp is provided it shall meet the minimum requirements of the BC 
Construction Camp Rules and Regulations and employees shall be required to live 
in the camp. 

13.00 Payment of Wages 

13.01 Wages, benefits, remittances and any other payments to be made by Employers shall 
be paid in accordance with the wage schedules and calculations contained within the 
applicable Standard Provincial Agreements or as is provided for in this Agreement. Such 
payments shall be at the rate in effect at that time and adopt any changes to the 
Standard Provincial Agreements. The following Standard Provincial Agreement rates 
shall apply to this Project: 

(a) Craft Carpenters (BCRCC & CMAW) 
(i) Station work other than excavation - C/1 Rates 
(ii) All other work - Industrial Rates 

( b) Operating Engineers 
(i) Roadbuilding work- Road building Agreement 
(ii) All other work- Industrial Rates 

(c) Labourers, Teamsters, Cement Masons 
(i) Roadbuilding work - Roadbuilding Agreement 
(ii) Station work other than excavation - C/1 Rates 
(iii) All other work- Industrial Rates 

(d) Insulators, Sheet Metal Workers, Roofers, Bricklayers, Tilesetters, Pa inters, 
Glaziers, Drywall Taper Finisher, UA Local 170, UA Local 516, Floorlayers 
(i) All work- C/1 Rates 

(e) lronworkers, Millwrights 
(i) All work- Industrial Rates 

(f) IBEW 
(i) Substations and high voltage main line power - Enabled Industrial Rates 
(ii) All other work - ICI Rates 

13.02 The Contract Administration Fund (CAF) will be paid in accordance with the terms of 
the Standard Provincial Agreements. Where the CAF is not included under a Standard 
Provincial Agreement the Employer will pay thirteen cents ($0.13) per hour worked to 
the Union in the same manner as other remittances in the Standard Provincial 
Agreement. The Union will pay the CAF collected under this Article to CLR no later 
than the fifteenth (15th) day of the month following the month in which the Union 
received them. The payment will be accompanied by a list of contractors for whom the 
dues were payable and the hours worked by each contractor during the period of the 
remittance. 

13.03 The Employee deduction for the BC Building Trades ("BCBT") contained in each 
Standard Provincial Agreement shall be deducted and remitted to the Union in 
accordance with the appropriate Agreement. Where the BCBT deduction is not 
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included under a Standard Provincial Agreement the Employer will deduct eight and 
one-half cents ($0.085) per hour worked from each employee and will remit such 
amount to the Union in the same manner as other Employee deductions. The Union 
will pay the funds collected under this Article to the BCBT no later than the fifteenth 
(15th

) day of the months following the month in which the Union received them. 

13.04 At the Employer's discretion wages will be paid via direct deposit, and pay stubs will be 
provided electronically. If the Employer provides pay stubs electronically they must, 
through the workplace, provide confidential access to the pay stub, and a means of 
making a paper copy of that pay stub. 

14.00 Statutory Holidays 

14.01 Statutory holidays shall be observed in accordance with the Standard Provincial 
Agreements. 

14.02 In order to achieve uniformity in application for all trades under the scope of this 
Agreement a statutory holiday that falls on a day that, but for the statutory holiday, is a 
day that would have been scheduled for work, the statutory holiday will be observed 
on that date. That day will become a day off or, if worked, compensated at double 
time. 

15.00 Reflection of the Local Community 

The early and continued participation of Local Residents, members of Identified Indigenous 
Groups, and Equity Group members; and the development of an overall workforce that is 
reflective of the local community, is one of the key purposes of this Agreement; accordingly, 
the Parties agree to optimize employment and training opportunities for such qualified Local 
Residents, members of Identified Indigenous Groups, Equity Group members, and others as 
required to reflect the local community. 

The Parties further recognize that the Owner may impose targets on the Employer with 
respect to the reflection of the local community including minimum contracting, employment 
and training opportunities for Identified Indigenous Groups. In the event the Employer is 
having difficulty meeting the targets the Parties agree to establish a joint committee to 
explore avenues to ensure that the targets are met. 

16.00 Apprentice/Trainee Ratio 

The Parties agree developing a well trained workforce is a key component of this Agreement; 
therefore, they are committed to cooperating in attaining the optimal training and 
deployment of apprentices on the Project. Any Standard Provincial Agreement that contains 
an apprentice or trainee ratio of less than twenty-five percent (25%) shall be amended to 
reflect a twenty-five percent (25%) apprentice or trainee ratio. 

17.00 Geographical Priority of Workers 

The Parties are committed to working co-operatively to identify, recruit and employ people in 
the following geographical order of priority: 1. Local Residents; 2. British Columbia; and 3. 

Canada. 
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18.00 Hiring 

The Employer and Union agree that for any contract, workers shall be hired and clearances 
issued in accordance with the following. 

18.01 If the Employer is only requesting Employees from a single trade 

(a) The Employer shall have the right if requiring more than six (6) Employees, to hire 
as follows: 

(i) 'name hire' all supervisors, inclusive of non-working forepersons, 
(ii) 'name hire' any four (4) Employees, 
(iii) hire Employees in the following order, one at a time for each of (1) through 

(3) below, repeating as necessary 
1) an Employee dispatched from the Union, 
2) an Employee name requested from the Union, and 
3) a 'name hire' of any Employee, 

(b) The Employer shall have the right, if requiring six (6) or less Employees, to hire as 
follows: 

(i) 'name hire' all supervisors, inclusive of non-working forepersons, 
(ii) 'name hire' any two (2) Employees, 
(iii) an Employee dispatched from the Union, 
(iv) an Employee name requested from the Union, 
(v) a 'name hire' of any Employee, 
(vi) an Employee dispatched from the Union, 
(vii) in the event that the crew expands beyond six (6) Employees, to transition to 

the agreed ratio, the seventh (71h) and eighth (gth) persons hired shall be a 
'name hire' of any Employee. Any hires of the ninth (9th and subsequent 
positions shall be in accordance with 15.Ol(a)(iii). 

18.02 If the Employer is requesting Employees from multiple trades 

(a) The Employer shall have the right if requiring more than six (6) employees, to hire 
as follows per each Union: 

(i) 'name hire' all supervisors, inclusive of non-working forepersons, 
(ii) 'name hire' any three (3) Employees, 

(iii) hire Employees in the following order, one at a time for each of (1) through 
(3) below, repeating as necessary: 
1) an Employee dispatched from the Union, 
2) an Employee name requested from the Union, and 
3) a 'name hire' of any Employee, 

(b) The Employer shall have the right, if requiring six (6) or less Employees, to hire as 
follows per each Union: 

(i) 'name hire' all supervisors, inclusive of non-working forepersons, 
(ii) 'name hire' any two (2) Employees, 
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(iii) an Employee dispatched from the Union, 
(iv) an Employee name requested from the Union, 
(v) a 'name hire' of any Employee, 
(vi) an Employee dispatched from the Union, 
(vii) in the event that the crew expands beyond six (6) Employees, to transition to 

the agreed ratio, the seventh {7th) shall be a 'name hire' of any Employee, the 
eighth {8th) shall be a 'name hire' off the union list, and the ninth (9th

) shall be 
a 'name hire' of any Employee. Any hires of the tenth (10th

) and subsequent 
positions shall be in accordance with 15.02(a)(iii). 

18.03 Notwithstanding Article 18, any Employee laid off within the last year may be rehired, 
and the Union shall clear such Employees. 

18.04 On prime or sub-contracts awarded to local companies with a labour component of up 
to thirty-five thousand ($35,000) dollars, the Employer shall have the right to 'name 
hire' all employees provided those requested meet the criteria of being Local 
Residents. 

The purpose of this provision is to allow local companies to do small assignments with 

their regular crew. 

18.05 Contract work awarded to Contractors shall not be "split" into sub-contracts with the 
intent to circumvent this Article. 

18.06 The above 'name hires' must be residents of Canada for a period of six (6) months. 
These 'name hires' may or may not be members of the Union. To qualify for a 'name 
hire' under this clause, the individual must have been employed by the Employer for at 
least six (6) months in the last two (2l years and must have the experience, training and 
required qualifications where applicable. Additional qualified regular Employees may 
be name requested where there is mutual agreement between the Parties. The 
Employer shall notify the Union of these hires and the Union shall provide clearances. 

18.07 Any workers hi red pursuant to this Article shall follow the principles of priority hiring 
for Indigenous people and Equity Groups. 

18.08 If the Union is unable to supply the workers required within forty-eight (48) hours or 
such other time as may be agreed by the Employer and Union from the date requested, 
exclusive of Saturdays, Sundays and holidays, the Employer may hire from other 
sources. Employees so hired shall be required to secure membership in the appropriate 
Union. Such application for membership shall be made within thirty (30) calendar days 

of hire. 

18.09 Where a 'name hire' Employee or an Employee hired in accordance with 18.08 is not a 
member of the appropriate Union they shall be required to secure membership in the 
appropriate Union. Such application for membership shall be made within thirty (30) 

calendar days of hire. 

18.10 The Unions recognize the Employer's right to evaluate all persons to determine their 
level of competency, qualifications and physical fitness to perform the required work. 
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18.11 Segmental Erection Truss 

The Parties agree to the following with respect to operation of crews working in 
conjunction with the operation of any segmental erection truss, including truss moving, 
erection and dismantling. 

(a) The operator(s) of each segmental truss are excluded from this Agreement. In no 
event shall the wage rate for such operator be less than the wage rate for 
comparable work under the Standard Provincial Agreements. 

(b) The Employer is entitled to name request all other members of the crew operating 
each segmental truss from the Union. In the event the name requested individual 
is not available the Employer will have the right to 'name hire' all other required 
members of the crew. All Employees hired under this Article must have all 
certifications required by the segmental erection truss owner. 

(c) Upon selection of the Contractor who will be operating a segmental erection truss 
the Employer and the Contractor will meet with the lronworkers Local 97 and 
Operating Engineers Local 115 to discuss to discuss crew requirements for the 
segmental erection truss and the potential name requests. The lronworkers Local 
97 and Operating Engineers Local 115 will make reasonable efforts to ensure such 
individuals are available to be hired for the Project. 

19.00 Legislation 

This Agreement shall be governed by the laws of British Columbia and applicable federal 
legislation. 

20.00 Management Rights 

20.01 Subject to the terms of this Agreement, to the extent of the scope of their contracts on 
the Project, Employers retain full and exclusive authority for the management of their 
businesses and to exercise such rights, subject to the provisions of this Agreement. In 
addition to the rights of the Employer set forth in this Agreement, the Employers shall 
retain all rights of management. 

20.02 Without restricting the generality of the foregoing, it is agreed that it is the exclusive 
function of the Employer: 

(a) to determine qualifications, skills, abilities and competency of Employees; 
including requesting particulars of work history; 

(b) to determine workforce requirements, including the required number of 
Employees; 

(c) to hire, transfer, select, assign work, monitor and manage productivity, promote, 
demote, lay off, discipline and discharge Employees for just cause and to increase 
or decrease the workforce from time to time; 

17 



Project Labour Agreement, Surrey Langley SkyTrain Project 

(d) to determine job content, materials to be used, design of products, facilities and 
equipment required, to prescribe tools, methods of performing work and the 
location of equipment, the location work is to occur and the scheduling of work; 
and 

(e) to establish, implement, monitor and enforce policies, procedures, rules, 
regulations and standards to be observed by Employees, and non-compliance may 
involve discipline, including dismissal, which discipline or dismissal is subject to 
the grievance and arbitration process under this Agreement. 

20.03 1t is understood that supplies, materials, pre-assembled units, and pre-cast units, 
and/or large modularized components may be sourced for the Project from any 
worldwide source regard less of their source, or the union or non-union status of 
persons involved in the manufacture, assembly or delivery, and it is agreed that they 
wiU be installed in accordance with plans and specifications provided. Where 
practicable, where a situation arises with respect to onsite work that foreseea bly could 
create controversy, the Employer will contact the affected Union(s) to discuss. 

20.04 No Union and no Employee shall refuse to handle or refuse to install any materials, 
equipment or components regardless of their source or the union or non-union status 
of persons involved in the manufacture, assembly or delivery of such material, 
equipment or components, and no Union or Employee shall honour hot or unfair cargo 
declarations. The Unions and the Employees shall respect the "first drop principle" in 
cases of supply or delivery of goods to the Project. It is understood that supplies, 
materials, pre-assembled units, and pre-cast units, and/or large modularized 
components may be sourced from any worldwide source for the Project and it is 
agreed that they will be installed in accordance with plans and specifications provided. 

20.05 The Employer shall not be restricted in the selection of materials, supplies or 
equipment. It is recognized that the use of any technology, equipment, machinery, 
tools, energy and/or labour saving devices and methods of performing work (such as 
semi-automatic and automatic welding technologies) may be initiated by Employers 
from time to time during the Project. The Parties agree that there will be no restriction 

on such devices or work methods. 

21.00 Union Security 

21.01 The Employer shall not discriminate against any Employee by reason of membership in 
a Union. Every Employee must be or become a member of a Union and every 
Employee who is a member or becomes a member of a Union shall maintain their 
membership in the Union as a condition of employment. 

21.02 The Employer shall remit to the Union all Union Dues (including Field Dues) and other 
remittances required by the Standard Provincial Agreement in accordance with the 
terms of that Standard Provincial Agreement. 

21.03 Duly authorized representatives of the Union shall have access to the Site at all times, 
provided that they do not unnecessarily interfere with the progress of the work and 
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comply with the safety and security regulations. They shall notify the proper 
representative of the Employer prior to proceeding on the Project. 

21.04 Where the Union chooses to appoint Job Stewards the appointment shall be as is 
provided for in the Standard Provincial Agreement. 

21.05 Any and all other union security provisions in the Standard Provincial Agreement which 
are not otherwise in conflict with this Article are adopted herein for the appropriate 
Local Union. 

22.00 Substance Abuse Testing and Employee and Family Assistance Program 

It is acknowledged by the Parties that substance abuse and its effects have a detrimental 
effect on Employees' health and safety, quality of construction and to the general public. 
Therefore, the Parties agree to be bound by the Construction Industry of British Columbia 
Substance Abuse Testing and Treatment Program Policy. 

23.00 Delivery or Pick-Up on Site 

23.01 Any person may deliver or pick-up incidental materials (which shall include all materials 
except those addressed in Article 23.02) including delivery and discharge of ready-mix 
concrete produced off-Site, to one or more drop points specified by the Employer. 

23.02 Notwithstanding the above, delivery or pick-up of bulk quantities of asphalt mix, 
aggregates and embankment materials, and ready-mix concrete produced on-Site, shall 
be within the scope of this Agreement and shall be delivered by Employees. 

24.00 Joint Labour Management Committee 

24.01 The Parties agree to establish a joint labour management committee for work at each 
Site of the Project to provide a forum for discussion between the Union and the 
Employer regarding matters of concern and updates regarding the Project. 

24.02 The committee shall meet at the call of either party to this Agreement. The committee 
will discuss matters of mutual interest pertaining to the Project with an objective of 
promoting and maintaining beneficial relationships and cooperation between the 
Parties. 

25.00 Term 

This Agreement has been declared to be effective on the 292~ day of August, 2023 and shall 
remain in effect until the conclusion of the Project. 
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Signed on behalf of; 

Sarah Clark (Aug 29, 2023 1.0:17 EDT) 

CLR 

~ 
Ken McCormack (Aug 29, 2023 07:29 PDT) 

20 

Signed on behalf of: 

BCBCBTU 

International Br rmakers, Iron Shipbuilders, 
Blacksmiths, Fo ge 359 

~~ 
International ~nofBricklayersaed Crafts, Local 2 BC 

' 
, .,, 

/" ' 
British ColuQ1Dla Regi7aicouncll of Carpenters 

Construction Maintenance and Allled Workers 

OperatiPlasterers and Cement Masons International 
Assoclatlo I 919 

Heat and Frost Insulators Loca 1118 

~ 
International Association of Bridge, Structural, 

Ornamental and Reinforcing lronworkers 

Construction and Speclallzed Workers' Union Local 1611 

MIiiwrights, Machine Erectors and Maintenance Union, Local 
2736 

i ten7~;;k ~ ' 
International Union of Operating Engineers Local 115 
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lnte 
#38 

United Association of Plumbers and Pipefitters, of the United 
States and Canada, Local 170 

International Association of Sheet Metal, Air, Rall and 
Transportation Workers Local Union No. 280 

~ 
) 

( 



LETTER OF ADHERENCE 

BY AND BETWEEN 

AND 

(the "Employer") 

Bargaining Council of British Columbia Building Trade Unions 

(the "Union") 

(collectively the "Parties") 

Re: Project Labour Agreement for the Surrey Langley SkyTrain Project 

The Parties have agreed to enter into this Letter of Adherence ("LOA") to govern work which is to be 
performed by the Employer under the Project Labour Agreement for the Surrey Langley SkyTrain Project. 

A. Right to Tender 

A copy of this LOA shall be executed by any employer prior to performing work covered by the 
Scope of the PLA. 

B. Terms and Conditions 

1. The terms of the PLA shall govern all Work performed pursuant to this LOA. 

2. The Employer sha II be entitled to access the services of CLR in the same manner as any CLR 
member with respect to Work performed under this LOA. 

C. Signature of Employer 

Dated this __ day of __ __, 202_. 

Signed on behalf of: 

Employer 



LETTER OF UNDERSTANDING 

RE: PROJECT LABOUR AGREEMENT FOR THE SURREV LANGLJ;:V SKVTRAIN PROJECT (THE "P LA") 

BY AND BETWEEN: 

Construction Labour Relations Association of BC 

AND 

International Union of Operating Engineers Local 115 

Although the Standard PIie Driving, Dipper, Clamshell and Related Work Agreement between CLR and 

the International Union of Operating Engineers Local 115 (the "Union") is not part of the Bargaining 

Council of British Columbia Building Trade Unions, the Union agrees to enable the agreement as required 

to be bound by the terms of the PLA. Therefore, all terms and conditions contained in the PLA shall 

apply to work performed by m~rnber~ of the Union on the Project. 
s ~ p 'f-ll,'7\ ti er 

Dated this 1=._ ctay of~ 2023 Dated this 3/ day of August, 2023 

Signed on behalf of: 

CLR 

Signed on behalf of: 

International Union of Operating Engineers Local 
115 



LETTER OF UNDERSTANDING 

RE: PROJECT LABOUR AGREEMENT FOR THE SURREY LANGLEY SKYTRAIN PROJECT (THE uPLA") 

BY AND BETWEEN: 

Construction Labour Relations Association of BC 

AND 

Pile Drivers, Divers, Bridge, Dock and Wharf Builders Local No. 2404 Delta 

Although the Pile Driver, Divers, Bridge, Dock and Wharf Builders Local No. 2404 Delta (the "Union") is 

not a member of the Bargaining Council of British Columbia Building Trade Unions, the Union agrees to 

be bound by the PLA. Therefore, all terms and conditions contained in the PLA shall apply to work 

performed by members of the Union on the Project. 

Dated this ..f::i.. day of September, 2023 

Signed on behalfof: 

Dated this 6th day of September, 2023 

Signed on behalf of: 

Pile Drivers, Divers, Bridge, Dock and Wharf 
Builders Local No. 2404 Delta 

~ 


